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E-Learning Curricula

	Labor Market Information Fundamentals
	

	Target Audience:  
Workforce Professionals, Career Counselors, Business Service Representatives, Local Workforce Investment Board Members, Regional Planners, Trade and Rapid Response Teams.

	Lessons Included:         
Basic Terms and Concepts
LMI Programs
LMI in Action









	Labor Market Information for Assessment and Career Planning


	Target Audience:  
Workforce Professionals, Career Counselors

	Lessons Included: 	 
Labor Market Information Fundamentals
The Documentation Process                                 
New Career Development
Identifying Potential Employers                              
			




	Supporting Economic Development and Recovery Strategies with Labor Market Information


	Target Audience:  
Leadership at state and local levels, individuals involved in strategic workforce planning for a region or locality, community partners involved in strategic workforce planning for a region or locality
	Lessons Included: 
Labor Market Information Fundamentals
Understanding Your Region
Building the New Economy
Responding to Economic Disaster        








	Adding Value for Employers with Labor Market Information


	Target Audience:  
Business Service Representatives, Veteran Representatives, Workforce Investment Board members, Rapid Response Teams, Workforce Professionals, individuals involved in strategic workforce planning for a region or locality, community partners involved in strategic workforce planning for a region or locality
	Lessons Included: 
Labor Market Information Fundamentals
Identifying Employers’ Needs 
Meeting Employers’ Needs
Responding to Requests for Information        



Labor Market Information (LMI)                  E- Learning Course Descriptions
	Module:  Labor Market Information Fundamentals
Summary:  Participants will receive a broad overview of labor market information, terminology, programs, products and services.

Pre-requisite:  None


	Lesson One:  Basic Terms and Concepts
 - After completing this lesson, participants will be able to: 
· Contact the right people within Ohio Bureau of LMI based on their needs
· Understand LMI terms, concepts and definitions


	Lesson Two: LMI Programs
- After completing this lesson, participants will be able to: 
· Explain the basics of the BLS and ETA programs


	Lesson Three: LMI in Action 
- After completing this lesson, participants will be able to: 
· Navigate to LMI resources and data on the World Wide Web
· Explain general uses of LMI for different customers















	Module:  Labor Market Information for Assessment and Career Planning
Summary:  Participants will identify key LMI resources and assessment tools that will help the job seeker find meaningful career choices and be able make objective career decisions. 

Pre-requisite:  LMI Fundamentals


	Lesson One: Documentation
 - After completing this lesson, participants will be able to: 
· Analyze a job seeker’s situation
· Learn how to identify & document the job seekers’ unlikely to return to the same occupation or industry


	Lesson Two: Career Direction
 - After completing this lesson, participants will be able to: 
· Find Demand Occupations
· Find Related Occupations
· Use O*Net: Skills Transfer, By Tools and Technology background, and By Descriptor (Knowledge, skills, abilities, work activities, interests, and/or work values) 


	Lesson Three: Training and Potential Employers
 - After completing this lesson, participants will be able to: 
· Identify a job seeker’s training needs
· Learn how to locate training providers
· Use LMI Tools to assist in the job search


















	Module:  Supporting Economic Development and Recovery  Strategies with LMI   

Summary:  Participants will learn how a leadership team can utilize blended sources of information in a data-driven strategic planning process, focusing on high priority initiatives such as preparation for green job creation and re-employment of unemployed workers.

Pre-requisite:  LMI Fundamentals


	Lesson One:  Understanding Your Region
 - After completing this lesson, participants will be able to: 
· Explain the Regional approach to strategy development
· Use Labor Market data sources to identify regional industries
· Use Labor Market data sources to assess and support existing regional industry 


	Lesson Two: Building the New Economy
 - After completing this lesson, participants will be able to: 
· Use LMI and Workforce information sources to identify opportunities for growth of new industries 
· Use LMI and Workforce information sources to identify opportunities for collaboration and grant funding


	Lesson Three: Responding to Disaster
 – After completing this lesson, participants will be able to: 
· Identify data available to assess the impact of a disaster on a region
· Use available data to develop strategies to respond to disastrous situations 















	Module:  Adding Value for Employers with LMI
Summary:  Participants will be presented with scenarios in which they can leverage workforce and labor market information resources to develop or strengthen relationships with business partners.

Pre-requisite:  LMI Fundamentals 


	Lesson One: Identifying Business’ Needs with LMI
 - After completing this lesson, participants will be able to: 
· Create opportunities for networking and sharing the possibilities or Labor Market Information with employers 
· Identify a variety of methods to identify and anticipate business needs
· Understand the region and identify regional industries for targeted networking.  


	Lesson Two: Meeting Business’ Needs with LMI 
- After completing this lesson, participants will be able to: 
· Identify and use the tools available to help business partners meet human resource challenges
· Identify and use the tools available to help business partners meet business management challenges

	Lesson Three: Responding to Requests for Information
 – After completing this lesson, participants will be able to:
· Use a variety of LMI tools to make a strong business case to attract new business to a region






Disclaimer
‘‘This workforce solution was funded by a grant awarded by the U.S. Department of Labor’s Employment and Training Administration. The solution was created by the grantee and does not necessarily reflect the official position of the U.S. Department of Labor. The Department of Labor makes no guarantees, warranties, or assurances of any kind, express or implied, with respect to such information, including any information on linked sites and including, but not limited to, accuracy of the information or its completeness, timeliness, usefulness, adequacy, continued availability, or ownership. This solution is copyrighted by the institution that created it. Internal use by an organization and/or personal use by an individual for non-commercial purposes is permissible. All other uses require the prior authorization of the copyright owner.’’
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